South Dakota Teachers as Advisors Lesson Plan
Goal Setting
	Grade Level
	10th Grade

	Goal/Objective
	Students will learn how to set realistic personal, educational, and career goals and to use goal setting techniques to establish and reach life goals. 

	Minimum Time Required
	

	Materials/Resources
	Guidelines for Goal Setting handout (attached)

Personal Action Planner worksheet (attached)


Step by Step Instructions:

1. Begin the session with some general statements and discussion about planning and goal setting. Goal setting techniques help to identify factors that will help students to achieve goals, identify barriers that stand in the way, and strategies to overcome these barriers.
2.  Explain the process using the example of. a trip to Japan. Post the steps listed on the Personal Action Planner on the board. As a class activity, ask students to provide the information for each step of the trip.
3. Distribute the Goal Setting Guidelines and the Personal Action Planner. Go over the Guidelines and ask the students to set a goal and list all the steps they need to take to reach this goal. 

4. Have the students share goals and action steps with the class.
	Domain/Standard
	Personal & Social Development

	Academic Standards
	Language Arts
Listening and Viewing

Indicator 1:  Students are able to use various listening and viewing strategies in social, academic, and occupational situations.

	Employability/SCANS Skills
	Personal Qualities, Thinking Skills

	Assessment Rubric
	Class Participation

	Credits for sources:
	SD Career Portfolio Resource Book 


GUIDELINES FOR GOAL SETTING
To set effective goals, it is important that one observe the following guidelines. A goal must be: 

· CONCEIVABLE -You must be able to state the goal so that it is understandable and then must be able to identify clearly what the first step or two would be. 

· BELIEVABLE -In addition to being consistent with your personal value system, you must believe you can reach the goal. 

· ACHIEVABLE -.The goals you set must be accomplishable with your given strengths and abilities. 

· CONTROLABLE -If your goal includes the involvement of anyone else, you should first obtain the permission of the other person or persons to be involved. 

· MEASURABLE -' Your goal must be stated so that it is measurable in time and quantity. 

· DESIRABLE -Your goal should be something you really want to do. Whatever your ambition, it should be one that you want to fulfill, rather than something .you feel you should do. 

· STATED WITH NO ALTERNATIVE --You should set one goal at a time. Even though you may set out for one goal, you can stop at any time and drop it for a new one. But, when you change. you again state your goal without an alternative. 

· GROWTH FACILITATING --Your goal should never be destructive to yourself, to others, or to society. If someone is seeking potentially destructive goals, an effort to encourage her/him to consider a different goal should be made. 

PERSONAL ACTION PLANNER

GOAL: 

(write it down) 

ACTION: 

(steps to take to reach goal) 

RESOURCES: (what is needed?) 

BARRIERS: 

(what is in the way?) 

WHEN: (state a time) 

NEXT STEPS: 

(what comes after the first step?) 

EV ALVA TION: (assess your progress) 
